
 
 
 
 
 

Gender Equality Policy 

At CITAID – CENTRE FOR IMMERSIVE TECHNOLOGIES & AI DEVELOPMENT, LDA (also referred to as 

Braining), we are deeply committed to advancing gender equality in all aspects of our organization. Guided 

by the core principles of fairness, respect, and equal opportunity, our gender equality policy outlines our 

dedication to creating a workplace where all individuals can thrive without barriers. While aligned with the 

European Commission’s Roadmap for Women’s Rights (2025), we apply its principles to promote gender 

equality for all genders, recognizing that equality is essential to both organizational success and social 

responsibility.  

This policy reflects our firm belief in the fundamental rights of all individuals, fostering an environment 

where gender bias, discrimination, and violence are actively prevented. We are committed to integrating 

gender equality principles into all aspects of our operations, leadership, and culture, and we will 

continuously evaluate our progress through workforce monitoring and measurable actions to ensure 

we remain a beacon in promoting gender equality within our organization and across the wider 

community.  

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 
 

11..  PPuurrppoossee 

This policy sets out BRAINING’s commitment to ensuring gender equality in all aspects of employment. 

The organisation recognises its legal obligations under European Union law, including Directive 

2006/54/EC on equal opportunities and equal treatment of men and women in matters of employment 

and occupation, Directive 2019/1158 on work-life balance for parents and carers, and relevant national 

legislation.  

The objective of this policy is to eliminate discrimination on the grounds of gender, promote equal 

treatment, and establish mechanisms to monitor, report, and continuously improve gender equality within 

the organisation.  

 

22..  SSccooppee 

This policy applies to all employees, job applicants, contractors, consultants, interns, and board members 

of BRAINING. It covers all aspects of employment including recruitment, selection, pay, promotion, 

training, work allocation, parental leave, flexible working, and termination of employment.  

  

33..  PPrriinncciipplleess  aanndd  CCoommmmiittmmeennttss 

Braining commits to the following:  

• NNoonn--DDiissccrriimmiinnaattiioonn: Ensuring that no employee or applicant is treated less favourably because of 

gender.  

• EEqquuaall  PPaayy  ffoorr  EEqquuaall  WWoorrkk: Conducting regular gender pay audits and taking corrective measures 

to eliminate unjustified disparities.  

• RReeccrruuiittmmeenntt  aanndd  PPrroommoottiioonn: Implementing transparent processes free from gender bias, including 

balanced shortlists where feasible.  

• WWoorrkk--LLiiffee  BBaallaannccee: Providing parental leave, flexible working arrangements, and family-friendly 

policies without negative impact on career progression.  

• TTrraaiinniinngg  aanndd  DDeevveellooppmmeenntt: Guaranteeing equal access to professional development, mentoring, 

and leadership opportunities.  



 
 
 
 

• SSaaffee  WWoorrkkiinngg  EEnnvviirroonnmmeenntt: Enforcing a zero-tolerance approach to harassment, bullying, and 

gender-based violence, including psychological safety. Complaints will be investigated promptly, 

confidentially, and fairly.  

• SSuuppppoorrtt  ffoorr  VViiccttiimmss  ooff  GGeennddeerr--BBaasseedd  VViioolleennccee: Offering appropriate workplace adjustments, such 

as leave, flexible scheduling, or modified duties.  

 

44..  RReessppoonnssiibbiilliittiieess 

• TThhee  BBooaarrdd  ooff  DDiirreeccttoorrss  aanndd  tthhee  CChhiieeff  GGeennddeerr  EEqquuaalliittyy  OOffffiicceerr  are responsible for ensuring 

strategic oversight and adequate resources to implement this policy.  

• MMaannaaggeerrss are responsible for applying this policy in their teams, addressing breaches, and 

supporting equality initiatives.  

• EEmmppllooyyeeeess are responsible for upholding the principles of equality, reporting concerns, and 

refraining from conduct that undermines gender equality.  

  

55..  GGrriieevvaannccee  aanndd  DDiisscciipplliinnaarryy  PPrroocceedduurreess 

• Any employee who believes they have been subject to gender discrimination, harassment, or 

unequal treatment may raise a grievance through the organisation’s grievance procedure.  

• All complaints will be treated seriously, investigated promptly, confidentially, and fairly. If the 

accused is the CGEO, a Board member, or a manager in their reporting line, an independent 

investigator will handle the case.  

• Disciplinary action, up to and including dismissal, may be taken against individuals who breach 

this policy.  

• Employees may report concerns confidentially or via anonymous channels.  

 

 

 

 




